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Report Highlights

Audit Objective
Determine whether the Chatham Central School 
District (District) Board of Education (Board) and 
District officials properly managed fund balance and 
reserves.

Key Findings
The Board and District officials did not properly 
manage fund balance and reserves. The Board and 
District officials’ consistent practice of appropriating 
fund balance that is not needed and maintaining 
unreasonable reserve balances circumvents the 
statutory limit on surplus fund balance and lacks 
transparency. The Board and District officials:

	l Annually appropriated over $1.3 million of fund 
balance they did not need or use to finance 
operations; therefore, taxpayers were taxed 
more than necessary.

	l On average, annually over-estimated 
appropriations by $3.2 million (9.9 percent).

	l Maintained four reserves totaling $6.6 million 
without demonstrating they were reasonably 
funded. For example, the

	l Unemployment insurance reserve 
has about $747,000, enough to pay 
annual claims for 14 years.

	l Workers’ compensation reserve has 
$1.4 million, but the average annual 
workers’ compensation expense is 
$79,756. 

Key Recommendations
	l Use reasonable appropriation estimates and 
do not appropriate fund balance that is not 
needed.

	l Maintain reserves at reasonable levels.

Except as specified in Appendix A, District officials 
generally agreed with our recommendations and 
indicated they planned to take corrective action. 
Appendix B includes our comments on issues 
raised in the District’s response letter.

Background
The Office of the State Comptroller (OSC) 
issued a prior audit report on the District’s 
financial condition in October 2015. The 
audit found the District appropriated 
fund balance that was not used and 
overfunded reserves.

The District serves the Towns of 
Chatham, Ghent, Canaan, Austerlitz, 
Kinderhook and New Lebanon in 
Columbia County. The seven-member 
Board is responsible for managing and 
controlling the District’s financial and 
educational affairs. The Superintendent of 
Schools (Superintendent) is the District’s 
chief executive officer and is responsible, 
along with other administrative staff, for 
the District’s day-to-day management 
under the Board’s direction. 

The School Business Administrator 
(Administrator) oversees the District’s 
Business Office and maintains its financial 
records. The Board, Superintendent 
and Administrator are responsible for 
developing the budget.

Audit Period
July 1, 2019 – September 30, 2022

Chatham Central School District

Quick Facts (Millions)

2022-23 Appropriations $33.6

Overestimated Appropriations

2019-20 $2.7

2020-21 $3.3

2021-22 $3.6

Total Reserves  As of June 30, 2022

  10 Reserves $15.7
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How Should Fund Balance Be Properly Managed?

A school board should adopt realistic and structurally balanced budgets based 
on historical data or known trends in which recurring revenues finance recurring 
expenditures to properly manage fund balance. In preparing the budget, a school 
board and school district officials must estimate the amounts a school district 
will spend and receive, the amount of fund balance available for use at fiscal 
year-end to use toward the next year’s budget and the expected real property 
tax levy needed to balance the budget. Reasonable estimates should be used 
to help ensure the tax levy is not greater than necessary. When fund balance is 
appropriated to finance operations, there should be a reasonable expectation of 
an operating deficit equal to the amount of fund balance that was appropriated. 
In other words, the school district is expected to use some, if not all, of the 
appropriated fund balance to finance budgeted appropriations. 

A school board is permitted to retain both a specified amount of fund balance for 
cash flow needs or unexpected expenditures, and reserves for other identified or 
planned needs. Officials should comply with New York State Real Property Tax 
Law Section 1318 that limits the amount of surplus fund balance that a school 
district can retain to no more than 4 percent of the next year’s budget. A school 
board must use any surplus fund balance over this percentage to reduce the 
upcoming fiscal year’s real property levy or fund needed reserves.

The Board and District Officials Appropriated Fund Balance That Was 
Not Needed

OSC issued an audit report1 in October 2015 that included findings that the 
District annually appropriated fund balance that was not used. The Board 
and District officials have generally maintained surplus fund balance levels in 
accordance with the statutory limit by appropriating fund balance that is not 
needed or used to finance operations. The Board appropriated $1.3 million of fund 
balance to finance operations in each of the last three adopted budgets. However, 
the District did not use any of the appropriated fund balance because the Board 
adopted budgets that annually overestimated appropriations by an average of 
approximately $3.2 million (approximately10 percent) per year, or a cumulative 
total of $9.6 million (Figure 1).

  

Financial Management

1	 Chatham Central School District Financial Condition (2015M-161).
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We examined appropriations in the 2019-20 through 2021-22 fiscal years and 
determined the most significant overestimated appropriations were for:

	l Medical insurance, 

	l Dental insurance, 

	l Social Security, 

	l BOCES services and 

	l Out of district tuition. 

Total overestimation for these five appropriation accounts ranged between 
$1.5 to $1.8 million annually. For example, the largest overestimation was for 
medical insurance, averaging $950,000 (21 percent) over the last three years. 
The Administrator told us that these five items are intentionally budgeted (i.e., 
overestimated) with ‘contingencies’ built in so that appropriated fund balance is 
not actually needed to fund operations. However, intentionally overestimating 
appropriations for the purpose of not using appropriated fund balance − while 
purporting to plan to use fund balance to cover an operating deficit − is both 
misleading to voters and interested parties and lacks transparency. From fiscal 
years 2019-20 through 2021-22, these five accounts have been significantly 
overestimated by a total of $5 million (31 percent), thereby increasing the burden 
on taxpayers to fund these operating surpluses. 

Because of the Board’s misleading practice of intentionally overestimating 
appropriations, it appeared the District needed to use appropriated fund balance 
to close projected budget gaps totaling $4 million for fiscal years 2019-20 through 
2021-22. In reality, because the District’s actual annual revenues were more 
than sufficient to cover annual expenditures, the District realized a $6.9 million 
cumulative operating surplus.

Figure 1: Overestimated Appropriations (in Millions)
 2019-20 2020-21 2021-22 Total

Appropriationsa  $31.5 $32.1  $33.1 $96.7
Less: Adjusted Expendituresb  $28.8  $28.8  $29.5 $87.1
Overestimated Appropriations  $2.7 $3.3  $3.6 $9.6
Percentage Overestimated 8.7% 10.2% 10.8%
Average Percentage Overestimated 9.9%
a) Includes encumbrances (prior year funds scheduled to be paid or disbursed in the current fiscal year and 
recorded with the current year’s expenditures) and does not include budgeted transfers of real property tax 
revenue to the library fund. The Chatham Public Library is fully funded by the District’s budget through an 
allocation of real property taxes and is accounted for in a separate operating fund (library fund).  

b) Does not include budgeted portion of transfers to the library fund. 
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The Board’s and District officials’ practice of historically appropriating unneeded 
fund balance is, in effect, a reservation of fund balance that is not provided for by 
statute and circumvents the statutory limit on surplus fund balance. 

Additionally, appropriating fund balance that is not needed artificially reduces the 
amount of surplus fund balance subject to the statutory limit. For perspective, 
when unused appropriated fund balance is included in surplus fund balance, 
the District’s surplus fund balance would have exceeded the statutory limit by 
approximately $1.3 million or 4 percentage points in each of the last three years. 
Recalculated surplus fund balance ranged from $2.6 million to $2.7 million (8 
percent) (Figure 2).

The Board adopted 
budgets that required 
fund balance totaling 
$4 million to be 
appropriated to cover 
operating deficits. 
Instead, the unrealistic 
budgets resulted in a 
cumulative operating 
surplus of $6.9 million 
and a cumulative budget 
variance (difference 
between budgeted and 
actual revenues and 
expenditures) of $11.8 
million over the three 
years reviewed. 

Had the Board and District officials adopted more reasonable estimates for 
appropriations, they could have considered using excess funds towards paying 
one-time expenditures and/or funding needed reserves or reducing the tax levy. 
Furthermore, despite realizing annual operating surpluses, the Board continued to 
increase the tax levy by an average $344,382, or 1.6 percent each year.

How Should the Board Properly Manage Reserves?

A school board should balance the intent for accumulating funds for identified 
future needs with the obligation to ensure real property taxes are not higher 
than necessary. School districts are allowed to establish reserves and 
accumulate funds for certain future purposes (e.g., unemployment or retirement 
expenditures). While school districts are generally not limited to the amount of 
funds that can be held in reserves, a board should ensure reserve balances are 
reasonable. 

FIGURE 2

Comparison of Reported or Allowed to 
Recalculated Unrestricted Fund Balance
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A school board should appropriately allocate funds to specific reserves for the 
reserves’ intended purposes. To help ensure that reserve balances do not exceed 
the amount necessary to address long-term obligations or planned expenditures, 
a school board should adopt a comprehensive written policy clearly stating its 
rationale for establishing reserve funds and the objectives for each reserve, 
reasonable maximum funding levels, how and when the reserves will be utilized, 
and a periodic review of reserve balances to assess reasonableness. Reserve 
funds should not be merely a location to accumulate unneeded excess cash or 
fund balance.

Reserves Were Not Properly Managed, Were Overfunded and Were 
Not Being Used

OSC’s prior District audit report included findings that the District overfunded 
its employee benefit accrued liability reserve (EBALR) and retained excessive 
balances in its workers’ compensation, unemployment insurance, retirement 
contribution and insurance reserves. We found the District continues to maintain 
excessive balances in reserves; since our last audit, balances in reserves have 
grown from approximately $5.9 million to approximately $15.7 million, or an 
increase of $9.8 million. We also found that the Board’s annually adopted reserve 
fund policy, dated December 21, 2021, did not clearly state a reasonable rationale 
for maintaining reserves at their targeted levels and how and when the reserves 
would be used. 

The Administrator provided us with the Board-adopted 2021-30 reserve plan 
(plan). The plan included the rationale for establishing reserves, targeted funding 
levels, stated rationales for those funding levels and scenarios in which the 
reserves could be used in the future. However, the rationale for funding levels in 
four of the reserves was not sufficient to support the amounts in those reserves. 

OSC’s prior audit recommended that officials take appropriate action to address 
overfunded reserves. In the District’s written response to our previous audit, 
officials stated the District was using its reserves, and projected total balance and 
reserves to be at a level of approximately $3 million by the 2021-22 fiscal year. 

As of June 30, 2022, the District reported 10 reserves in the general fund totaling 
$15.7 million. While the tax certiorari, teachers retirement contribution, and 
two capital reserves balances appear reasonable, these reserves are routinely 
funded by unplanned operating surpluses, rather than through the budget 
process. For example, the $2.7 million unplanned operating surplus realized in 
the 2021-22 fiscal year was transferred to a newly created capital reserve. Also, 
the unemployment insurance, workers’ compensation, employee retirement 
contribution and insurance reserves all had excessive balances. 

[T]he 
rationale for 
funding levels 
in four of the 
reserves was 
not sufficient 
to support 
the amounts 
in those 
reserves.
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The Board prepares and updates its plan each year in December. However, the 
plan lacks sufficient rationale for the funding targets and intended use of the 
four overfunded reserves mentioned above. Continuously funding reserves with 
excess fund balances results in unrestricted fund balance being reported at an 
artificially low level. The balances accumulated in these reserves are several 
times the average annual expenditure for their purpose.

Unemployment Insurance Reserve – The Board established an unemployment 
insurance reserve to reimburse the New York State Unemployment Fund for 
payments made to claimants on the District’s behalf. As of June 30, 2022, the 
reserve had a balance of approximately $747,000 (Figure 3). Although District 
officials used only $56,537 from the reserve since fiscal year 2019-20, they have 
increased the reserve by $404,154 from fiscal year 2019-20 through 2021-22.

The plan presents possible 
occurrences rather than District 
trends, other known factors or 
expected needs as a justification 
for funding the reserve. The 
Board’s rationale for maintaining 
this reserve according to its 
plan is that it will help offset 
the cost to restructure the 
District’s work force if there 
are decreases in State aid and 
uncertainties regarding future 
State aid, property tax cap 
limits, enrollment decline and a 
stagnant economy. 

Also, the plan states that the District will continue to monitor and possibly 
increase this reserve in future years, as reduction in work force may be necessary 
to balance future budgets. However, officials could not provide an analysis that 
supported the current funding level. Further, their rationale does not sufficiently 
consider the District’s experience in paying claims and does not present a known 
or even sufficiently expected obligation for which funds are being accumulated. 

According to the plan, the reserve balance target is 2 to 5 percent of payroll. 
However, the Administrator and Finance Committee Chair could not explain 
how the Finance Committee arrived at this target, other than stating it was a 
Committee decision. The unemployment insurance reserve is currently funded at 
5 percent of payroll. Over the last three years, the District’s annual payment for 
unemployment insurance costs ranged from a low of $0 in fiscal year 2021-22 to 
a high of $52,000 in fiscal year 2020-21. Even if the District’s annual expenditures 
continued at $52,000, the reserve would last more than 14 years without 

FIGURE 3

Unemployment Insurance Reserve
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replenishment. As a result, the District could, in accordance with statute, reduce 
the reserve to a reasonable level and use excess fund balance towards a purpose 
more beneficial to District taxpayers. 

Workers’ Compensation Reserve − The Board established a workers’ 
compensation reserve fund to pay compensation and benefits, medical, hospital 
or other expenses authorized by Article 2 of the Workers’ Compensation Law 
and to pay the costs of administering a self-insurance program. The current level 
of this reserve is not reasonable. From fiscal year ended June 30, 2020 to fiscal 
year ended June 30, 2022, the balance of the workers’ compensation reserve 
has increased from $1.1 million to $1.4 million (Figure 4). Over the three years 
we reviewed, the District paid a total of $239,268, averaging $79,756 per year, for 
workers’ compensation expenses. 

The District plan does not present 
sufficient rationale for funding 
the reserve at its targeted levels 
of 5 to 10 percent of payroll. 
The Administrator stated this 
level of funding was a Finance 
Committee decision without 
further explanation. The plan 
states, “The District will hold this 
reserve to assist in the event a 
large spike occurs.” It also states 
“A single catastrophic or serious 
event can cause a spike in costs 
that can as much as double 
premiums, as was experienced by 
another consortium member in 2016. The higher level of funding allows for such 
circumstances.” However, the likelihood of a catastrophic event is questionable. 

At the current level, premiums could more than double and the reserve’s fund 
balance would be sufficient to cover the District’s premiums for the next seven 
years, suggesting that District taxpayers may have been taxed more than 
necessary. As a result, the District could, in accordance with statute, reduce the 
reserve to a reasonable level and use excess fund balance towards a purpose 
more beneficial to District taxpayers. 

Retirement Contribution Reserve – The Board established a retirement 
contribution reserve to pay retirement contributions to the New York State Local 
Employees Retirement System (ERS). The District plan presents a target for the 
balance in the reserve of 20 percent of ERS payroll multiplied by 6.34 years. The 
rationale presented refers to stock market declines, increasing contribution rates, 
and rates being based on five-year averages as justification for keeping enough of 

FIGURE 4

Workers’ Compensation Reserve
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a balance to pay contributions for five years. The plan also stated that operating 
surpluses in fiscal year 2020-21 were placed in the reserve and would be moved 
to the next capital project reserve pending voter approval. The reserves are 
required to be used for their stated purpose and not as a location to accumulate 
funds for other District purposes. 

In the past three years, District officials included an annual appropriation in the 
adopted budgets for ERS contributions to be paid from current year revenues, 
and not from the retirement reserve. Further, the annual amount paid out is 
less than the appropriation each year. Because the District overestimates the 
appropriation and is able to pay the contribution amount without using reserve 
fund money each year, it is not reasonable to fund the reserve at the current level 
of $4.1 million (Figure 5). 
Furthermore, if ERS costs 
continue to average $524,000 
per year, as they have over 
the last three years, at its 
current funding level, the 
reserve would last more than 
seven years, suggesting 
that District taxpayers may 
have been taxed more than 
necessary. As a result, the 
District could, in accordance 
with statute, reduce the 
reserve to a reasonable level 
and use the excess funds for 
a purpose more beneficial to 
District taxpayers. 

Insurance Reserve − The District’s insurance reserve was established to pay 
property damage costs to repair buildings that the District deems not necessary to 
insure due to age and condition, and any liability, casualty or other types of losses 
for which coverage may not be purchased. Even though the District’s insurance 
deductible is $25,000 (i.e., the amount the District would pay for a covered 
insurance claim before the District’s insurance starts to pay), the District’s plan 
targets funding for this reserve between $100,000 and $300,000. The reserve has 
been funded at $300,000 in each of the past three years (Figure 6) and no funds 
have been expended from it during this period. The District’s three-year average 
budgeted appropriation for general insurance costs was $154,924, and the 
average expenditure was $133,773. We question the need to fund this reserve at 
its current level, given the District budgets and pays for this expenditure as part of 
its annual budget, and has not expended any money from the reserve in the past 
three years.  

The reserves 
are required 
to be used for 
their stated 
purpose 
and not as 
a location to 
accumulate 
funds for 
other District 
purposes. 

FIGURE 5

Retirement Contribution Reserve
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The Administrator, 
Superintendent and Chair 
of the Finance Committee 
told us they feel funding 
reserves at current 
levels and conservative 
budgeting is sound fiscal 
management, and that 
the current plan for the 
excess balance in the 
reserves is to fund future 
capital projects. However, 
accumulating reserves with 
the intention to provide 
money for the worst-case 
scenario, as stated in the District’s plan − for events that may never happen 
− deprives the District of the use of these funds, which were raised through 
the District’s taxpayers for specific purposes. In effect, this moves that money 
aside until the District decides to do something with it. As a result, the District 
continues to maintain excess reserve money raised through the tax levy that will 
not be used, which suggests more taxes are levied than necessary. Further, by 
overestimating appropriations to fund reserves, rather than appropriating to fund 
reserves for a planned use, the Board is not providing a transparent process to 
the taxpayers.

What Do We Recommend? 

The Board should: 

1.	 Develop and adopt budgets that include reasonable estimates for 
appropriations and the amount of fund balance that will be used to fund 
operations.

2.	 Discontinue the practice of appropriating fund balance that is not needed, 
and will not be used, to fund operations.

3.	 Amend the District’s plan to have more reasonable targeted funding levels 
of the unemployment insurance, workers’ compensation and employee 
retirement contribution reserves.

4.	 Develop a plan to reduce the balances in the unemployment insurance, 
workers’ compensation and employee retirement contribution reserves to 
reasonable levels. The surplus in these reserves can be used to: 

FIGURE 6

Insurance Reserve
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	l Fund one-time expenditures.

	l Fund needed reserves that are not already adequately funded.

	l Reduce District property taxes.  

5.	 Consider whether an insurance reserve is necessary. 

6.	 Apply surplus results of operations at the end of the fiscal year in the same 
manner: 

	l Fund one-time expenditures.

	l Fund needed reserves that are not already adequately funded.

	l Reduce District property taxes. 
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Appendix A: Response From District Officials
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See
Note 1
Page 18

See
Note 2
Page 18
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See
Note 3
Page 18

See
Note 2
Page 18

See
Note 4
Page 18
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See
Note 5
Page 18

See
Note 6
Page 19
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See
Note 1
Page 18
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See
Note 7
Page 19
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Note 1

While disagreeing with our recommendation to maintain reserves at reasonable 
levels, District officials did not provide any financial analysis or basis to 
support the District’s funding and accumulation of the unemployment, worker’s 
compensation and retirement contribution reserve balances represented in 
Figures 3, 4 and 5 of the audit report. 

Note 2 

When the District plans for an operating deficit by appropriating fund balance, 
but instead realizes an operating surplus due to consistently overestimating 
expenditures, taxpayers pay higher than necessary taxes. Our audit scope did not 
include a determination of the sustainability of the District’s revenues.  

Note 3

The District’s annual financial results have shown that appropriated fund balance 
has not been needed or used. Appropriated fund balance is intended to fund the 
budget gap between current year appropriations and anticipated revenue, and 
should not be used as a mechanism to allow for the accumulation of additional 
fund balance and to fund reserves. 

The audit report does not state that the District exceeded the 4 percent fund 
balance statutory limit. However, the District avoids exceeding the 4 percent 
limit each year by making unbudgeted transfers of the excess unrestricted fund 
balance to reserves.   

Note 4

Although officials said the Board systematically reviewed every budget line of 
appropriation, the audit found that, for fiscal years 2019-20 through 2021-22, five 
appropriation accounts were significantly overestimated by a total of $5 million (31 
percent).

Note 5

Figure 1A in the District’s response does not clearly represent the effect of 
overestimating expenditures. While “Appropriated Fund Balance to reduce taxes” 
would have theoretically reduced the amount of taxes levied, the District did not 
use the amounts appropriated because it had surpluses during each of the three 
years indicated due to its consistent practice of overestimating expenditures. 
Therefore, the District did not use the amounts appropriated to reduce taxes. 

Appendix B: OSC Comments on the District’s 
Response
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Note 6

Budgeting for contingencies within the actual budget line items does not provide 
transparency to District taxpayers. Unrestricted fund balance is designated to be 
used for contingencies. By overestimating expenditures, the District generated 
surpluses totaling $6.9 million during our audit period, which District officials did 
not use to fund District operations or reduce taxes. 

Note 7

As demonstrated in our audit report, the District experienced operating surpluses 
totaling $6.9 million, did not use appropriated fund balance, and increased 
reserve balances during the audit period. 
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Appendix C: Audit Methodology and Standards

We conducted this audit pursuant to Article V, Section 1 of the State Constitution 
and the State Comptroller’s authority as set forth in Article 3 of the New York 
State General Municipal Law. To achieve the audit objective and obtain valid audit 
evidence, our audit procedures included the following:

	l We interviewed District officials and reviewed Board meeting minutes, 
resolutions and policies to gain an understanding of the District’s financial 
management policies, procedures and budgeting practices.

	l We analyzed general fund financial records for fiscal years 2019-20 through 
2021-22 to identify trends in operating results, fund balance and the real 
property tax levy. 

	l We reviewed the adopted general fund budgets for fiscal years 2019-20 
through 2021-22 to determine whether they were reasonable and structurally 
balanced by comparing adopted budgets with actual results of operations 
and analyzing significant budget-to-actual variances.

	l We reviewed the District’s results of operations for fiscal years 2019-20 
through 2021- 22 and calculated surplus fund balance as a percentage of the 
next year’s appropriations for compliance with the statutory limit.

	l We recalculated surplus fund balance as a percentage of the next year’s 
appropriations after adding back appropriated fund balance not used and the 
overfunded portion of reserves to fund the next year’s operations.

	l We reviewed reserve fund balances since June 30, 2020 to understand the 
trend and to assess whether they were reasonably funded.

We conducted this performance audit in accordance with generally accepted 
government auditing standards (GAGAS). Those standards require that we plan 
and perform the audit to obtain sufficient, appropriate evidence to provide a 
reasonable basis for our findings and conclusions based on our audit objective. 
We believe that the evidence obtained provides a reasonable basis for our 
findings and conclusions based on our audit objective.

Unless otherwise indicated in this report, samples for testing were selected 
based on professional judgment, as it was not the intent to project the results 
onto the entire population. Where applicable, information is presented concerning 
the value and/or size of the relevant population and the sample selected for 
examination.

The Board has the responsibility to initiate corrective action. A written corrective 
action plan (CAP) that addresses the findings and recommendations in this report 
must be prepared and provided to our office within 90 days, pursuant to Section 
35 of General Municipal Law, Section 2116-a (3)(c) of New York State Education 
Law and Section 170.12 of the Regulations of the Commissioner of Education. To 
the extent practicable, implementation of the CAP must begin by the end of the 
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next fiscal year. For more information on preparing and filing your CAP, please 
refer to our brochure, Responding to an OSC Audit Report, which you received 
with the draft audit report. The CAP should be posted on the District’s website for 
public review.   
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Appendix D: Resources and Services

Regional Office Directory 
www.osc.state.ny.us/files/local-government/pdf/regional-directory.pdf

Cost-Saving Ideas – Resources, advice and assistance on cost-saving ideas 
www.osc.state.ny.us/local-government/publications

Fiscal Stress Monitoring – Resources for local government officials experiencing fiscal problems 
www.osc.state.ny.us/local-government/fiscal-monitoring

Local Government Management Guides – Series of publications that include technical information 
and suggested practices for local government management 
www.osc.state.ny.us/local-government/publications

Planning and Budgeting Guides – Resources for developing multiyear financial, capital, strategic and 
other plans 
www.osc.state.ny.us/local-government/resources/planning-resources

Protecting Sensitive Data and Other Local Government Assets – A non-technical cybersecurity 
guide for local government leaders  
www.osc.state.ny.us/files/local-government/publications/pdf/cyber-security-guide.pdf

Required Reporting – Information and resources for reports and forms that are filed with the Office of 
the State Comptroller  
www.osc.state.ny.us/local-government/required-reporting

Research Reports/Publications – Reports on major policy issues facing local governments and State 
policy-makers  
www.osc.state.ny.us/local-government/publications

Training – Resources for local government officials on in-person and online training opportunities on a 
wide range of topics 
www.osc.state.ny.us/local-government/academy



Contact
Office of the New York State Comptroller 
Division of Local Government and School Accountability 
110 State Street, 12th Floor, Albany, New York 12236

Tel: (518) 474-4037 • Fax: (518) 486-6479 • Email: localgov@osc.ny.gov

www.osc.state.ny.us/local-government

Local Government and School Accountability Help Line: (866) 321-8503

GLENS FALLS  REGIONAL OFFICE –  Gary G. Gifford, Chief of Municipal Audits

One Broad Street Plaza • Glens Falls, New York 12801-4396

Tel (518) 793-0057 • Fax (518) 793-5797 • Email: Muni-GlensFalls@osc.ny.gov

Serving: Albany, Clinton, Columbia, Essex, Franklin, Fulton, Greene, Hamilton, Montgomery, 
Rensselaer, Saratoga, Schenectady, Warren, Washington counties

osc.state.ny.us

https://www.instagram.com/nys.comptroller/
https://twitter.com/nyscomptroller
https://www.linkedin.com/company/nys-office-of-the-state-comptroller
https://www.facebook.com/nyscomptroller
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